New data from a survey of over 1,200 talent acquisition
professionals coupled with data from over 22,000 Employ

customers reveals how recruiting is evolving, where teams are
investing, and what to expect in 2025. Here are the key findings to

inform your strategy.

Competition for Talent is Fierce
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Stress Levels Remain High
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Al Adoption is Accelerating
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Speed and Flexibility are Critical
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Time to fill decreased by 7 days.
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https://www.employinc.com
https://www.lever.co/employ-recruiter-nation-report-2024/?utm_source=website&utm_medium=web_direct&utm_campaign=recruiter-nation&utm_content=infographic
https://www.employinc.com

